Introduction {#s1}
============

Health examinations are necessary to promote and maintain the health of employees[@r1], [@r2]^)^. In Japan, they are used to prevent both work-related health problems, and lifestyle-related diseases[@r3]^)^. It is also important that both employers and employees take action to follow-up health examinations[@r1], [@r4]^)^. Actions that employees may take in response to their health examination results include paying attention to their own health, receiving health guidance from health experts, and visiting a medical institution[@r4], [@r5]^)^. Several studies have shown that occupational factors (occupation, employment type and company size) affect whether employees receive health examinations[@r6],[@r7],[@r8]^)^. The 2012 Survey on State of Employees' Health conducted by the Ministry of Health, Labour and Welfare of Japan reported that receiving health examinations was associated with occupational factors[@r9]^)^. However, few studies have examined the effects of occupational factors on actions taken in response to health examination results[@r10],[@r11],[@r12]^)^. In addition, the Survey on State of Employees' Health did not collect information on paying attention to one's health or receiving health guidance[@r9]^)^.

We investigated the associations between occupation, employment type and company size and actions related to health examinations among Japanese employees. The actions examined were receiving health examinations, paying attention to one's health, receiving health guidance, and visiting a medical institution.

Subjects and Methods {#s2}
====================

Subjects
--------

We used anonymous data from the 2010 Comprehensive Survey of Living Conditions of Japan, a self-administered questionnaire survey distributed to about 750,000 people in randomly selected households nationwide[@r13]^)^. Data from about 94,000 people were resampled to make the original data anonymous. The sample for the present study comprised 23,963 employees (12,938 male and 11,025 female) aged 20--64 yr for which information on receiving health examinations, occupational class, and other variables (described below) was available. The sample did not include self-employed workers, unemployed persons, and employers.

Data were provided with permission from the Ministry of Health, Labour and Welfare of Japan, under Article 36 of the Statistical Act. Use of such anonymous data does not require ethical review.

Actions related to health examinations
--------------------------------------

[Figure 1](#fig_001){ref-type="fig"}Fig.1.Flow diagram of questions and responses regarding actions related to health examinations among male and female employees. shows a flow diagram of the questions and responses regarding actions related to health examinations[@r13]^)^. Data about receiving health examinations were collected with the question "Did you receive a health examination in the last year?" (Q1). This was followed by the question "Did you receive any comments about the results of your health examination, or the report of your health examination with any comments?" (Q2). Examples of comments were provided, such as "Cut down on salt intake because of relatively high blood pressure," "Demanded a retest," and "Visited a medical institution." People who responded "Yes" to both questions (n=7,476) were asked further questions. First, they were asked "Did you pay more attention to your own health as a result of receiving a health examination?" (Q3). Respondents were then asked "Were you advised to receive health guidance on improvement of lifestyle behavior from health experts (medical doctors, public health nurses, managerial dieticians, or others)?" (Q4). Those who answered yes (n=3,650) were asked "Did you receive health guidance?" (Q5). Finally, respondents were asked "Were you advised to visit a medical institution for reasons other than undergoing a retest or detailed examination?" (Q6). Those who answered yes (n=3,162) were asked "Did you visit a medical institution?" (Q7).

Occupational class and other variables
--------------------------------------

We used employment type, company size and occupation as indicators of occupational class. Classification of occupational factors was based on the available data and previous reports[@r9], [@r14]^)^. Employment type was classified into permanent worker, temporary/contract worker, part-time worker, and other. Company size was classified into 1--29 employees, 30--299 employees, 300--999 employees, 1,000 or more employees, and civil servants. Occupation was classified into professionals and technicians, managers, clerks, sales and service workers, production workers, and others.

We also used sex, age, marital status, self-rated health and outpatient visits. Age was classified into 20--29, 30--39, 40--49 and 50--64 yrs old. Marital status was classified into currently married, never married, and divorced/widowed. Self-rated health was classified into good/above average/average, and not so good/poor. Outpatient visits was classified into presence or absence.

Statistical analysis
--------------------

The odds ratios and 95% confidence intervals for the association between each action related to health examinations and employment type, company size and occupation were estimated using logistic regression models by sex. Two sets of independent variables were used. The first set of independent variables included age, marital status, self-rated health, outpatient visits and one of the occupational class variables. The second set of independent variables included the first set and all occupational class variables. Reference categories for estimating the odds ratios were based on a previous study that used the same data source (Comprehensive Survey of Living Conditions): permanent worker for employment type, 1--29 employees for company size, and professionals and technicians for occupation[@r14]^)^. The level of statistical significance was set at 0.05. All analyses were performed using JMP^®^ 12 (SAS Institute Inc., Cary, NC, USA).

Results {#s3}
=======

[Table 1](#tbl_001){ref-type="table"}Table 1.Characteristics, occupational class, and actions related to health examinations among male and female employeesMaleFemaleNo. (%)No. (%)CharacteristicsAge, years20--292,281 (17.6)2,288 (20.8)30--393,344 (25.8)2,787 (25.3)40--493,247 (25.1)2,836 (25.7)50--644,066 (31.4)3,114 (28.2)Marital statusCurrently married8,820 (68.2)6,528 (59.2)Never married3,690 (28.5)3,413 (31.0)Divorced/widowed428 (3.3)1,084 (9.8)Self-rated healthGood/above average/average11,657 (90.1)9,801 (88.9)Not so good/poor1,281 (9.9)1,224 (11.1)Outpatient visitsPresence3,639 (28.1)3,360 (30.5)Absence9,299 (71.9)7,665 (69.5)Occupational classEmployment typePermanent worker10,966 (84.8)5,101 (46.3)Temporary/contract worker973 (7.5)1,222 (11.1)Part-time worker880 (6.8)4,590 (41.6)Other119 (0.9)112 (1.0)Company size1--29 employees2,579 (19.9)3,114 (28.2)30--299 employees3,952 (30.5)3,649 (33.1)300--999 employees1,921 (14.8)1,433 (13.0)1000 or more employees3,210 (24.8)1,859 (16.9)Civil service1,276 (9.9)970 (8.8)OccupationProfessionals and technicians3,809 (29.4)2,848 (25.8)Managers1,343 (10.4)114 (1.0)Clerks1,441 (11.1)3,130 (28.4)Sales and service workers3,072 (23.7)3,602 (32.7)Production workers2,940 (22.7)947 (8.6)Other333 (2.6)384 (3.5)Actions related to health examinationReceived health examinationYes11,051 (85.4)8,383 (76.0)No1,887 (14.6)2,642 (24.0)Paid attention to one's healthYes2,293 (53.3)1,271 (56.6)No2,009 (46.7)975 (43.4)Received health guidanceYes1,412 (55.4)629 (58.5)No1,136 (44.6)447 (41.5)Visited medical institutionYes1,305 (66.4)834 (71.2)No659 (33.6)337 (28.8) shows the characteristics, occupational class, and actions related to health examinations among male and female employees. The number of men and women in each age group ranged from 2,281 to 4,066. The proportion of men and women who were currently married was 68% and 59%, the proportion with good/above average/average self-rated health was 90% and 89%, and the proportion with outpatient visits was 28% and 31%. In total, 85% of men and 46% of women were permanent workers, 8% and 11% were temporary or contract workers and 7% and 42% were part-time. The proportions working in each size of company ranged from 9% to 33%. In total, 29% of men and 26% of women were professionals and technicians, 10% and 1% were managers, 11% and 28% were clerks, 24% and 33% were sales and service workers and 23% and 9% were production workers. A total of 85% of men and 76% of women had received a health examination. Over half, 53% and 57% of those with some comments to the results of health examination, had paid more attention to their health as a result, 55% and 59% of those advised to do so had received health guidance, and 66% and 71% of those advised to visit a medical institution had done so.

[Table 2](#tbl_002){ref-type="table"}Table 2.Odds ratios for receiving health examination associated with occupational class among male and female employeesOccupational classMale employees^a^Female employees^a^NNo. of cases (%)Odds ratio and 95% CINNo. of cases (%)Odds ratio and 95% CIModel 1^b^Model 2^c^Model 1^b^Model 2^c^Employment typePermanent worker10,9669,676 (88.2)1.001.005,1014,383 (85.9)1.001.00Temporary/contract worker973798 (82.0)0.580.490.700.510.420.611,222982 (80.4)0.630.530.740.550.460.65Part-time worker880494 (56.1)0.220.190.250.350.300.424,5902,935 (63.9)0.240.220.270.330.300.38Other11983 (69.7)0.300.200.450.380.250.5811283 (74.1)0.380.240.590.390.250.61Company size1--29 employees2,5791,642 (63.7)1.001.003,1141,886 (60.6)1.001.0030--299 employees3,9523,389 (85.8)3.513.103.973.362.963.813,6492,908 (79.7)2.592.322.882.422.162.72300--999 employees1,9211,790 (93.2)7.996.569.737.716.309.441,4331,188 (82.9)3.322.833.883.022.573.561000 or more employees3,2103,028 (94.3)9.067.6310.768.557.1610.221,8591,551 (83.4)3.432.983.963.513.024.08Civil service1,2761,202 (94.2)7.946.1810.207.065.449.16970850 (87.6)4.613.765.672.722.193.37OccupationProfessionals and technicians3,8093,373 (88.6)1.001.002,8482,397 (84.2)1.001.00Managers1,3431,263 (94.0)1.531.191.971.040.801.35114101 (88.6)1.270.702.280.880.481.61Clerks1,4411,288 (89.4)1.010.831.230.790.640.973,1302,539 (81.1)0.790.690.910.820.710.95Sales and service workers3,0722,378 (77.4)0.470.410.530.590.510.683,6022,357 (65.4)0.340.300.390.500.430.57Production workers2,9402,485 (84.5)0.720.620.830.980.841.14947728 (76.9)0.570.480.690.750.610.91Other333264 (79.3)0.500.370.660.790.581.09384261 (68.0)0.360.290.460.540.420.70CI: Confidence interval. ^a^The analysis did not include people who had not provided answers to the question about receiving a health examination. ^b^Independent variables were age, marital status, self-rated health, outpatient visits, and one of the occupational class variables. ^c^Independent variables were age, marital status, self-rated health, outpatient visits and all occupational class variables. shows the odds ratios for receiving a health examination associated with each occupational class adjusted by age, marital status, self-rated health, outpatient visits, and other occupational class variables among male and female employees. The analysis did not included people who had not provided answers to the question about receiving a health examination. The odds ratios were significantly lower for temporary/contract and part-time workers than permanent employees (0.51 and 0.35 among male employees, and 0.55 and 0.33 among female employees). The odds ratios of having a health examination were also better for those in companies with 30--299, 300--999, and 1,000 or more employees than 1--29 employees (3.36, 7.71 and 8.55 among male employees, and 2.42, 3.02 and 3.51 among female employees). Clerks and sales and service workers were less likely than professionals and technicians to receive a health examination (0.79 and 0.59 among male employees, and 0.82 and 0.50 among female employees).

[Table 3](#tbl_003){ref-type="table"}Table 3.Odds ratios for paying attention to one\'s health associated with occupational class among male and female employeesOccupational classMale employees^a^Female employees^a^NNo. of cases (%)Odds ratio and 95% CINNo. of cases (%)Odds ratio and 95% CIModel 1^b^Model 2^c^Model 1^b^Model 2^c^Employment typePermanent worker3,8362,027 (52.8)1.001.001,151602 (52.3)1.001.00Temporary/contract worker326191 (58.6)1.040.821.331.090.851.39274148 (54.0)0.970.741.281.010.771.34Part-time worker11660 (51.7)0.910.621.341.020.691.51799506 (63.3)1.180.961.431.150.931.43Other2415 (62.5)1.270.542.951.400.603.272215 (68.2)1.490.593.761.450.573.71Company size1--29 employees548283 (51.6)1.001.00453284 (62.7)1.001.0030--299 employees1,242627 (50.5)0.960.791.180.950.781.17762437 (57.3)0.840.661.070.850.661.09300--999 employees681354 (52.0)1.050.831.321.030.821.30296150 (50.7)0.680.500.920.690.500.941000 or more employees1,268730 (57.6)1.301.061.601.261.031.56448240 (53.6)0.810.621.070.820.621.08Civil service563299 (53.1)1.030.811.310.990.771.28287160 (55.7)0.780.571.060.830.601.15OccupationProfessionals and technicians1,306694 (53.1)1.001.00639340 (53.2)1.001.00Managers668397 (59.4)1.130.931.371.100.911.342417 (70.8)1.790.724.461.850.744.63Clerks546297 (54.4)0.990.811.220.990.811.22677368 (54.4)1.100.871.371.090.861.37Sales and service workers881449 (51.0)0.900.761.070.900.751.07613367 (59.9)1.140.901.441.070.831.39Production workers818419 (51.2)0.930.771.110.940.781.12214132 (61.7)1.160.841.621.130.801.59Other8337 (44.6)0.660.421.040.670.421.057947 (59.5)1.070.661.750.990.601.62CI: Confidence interval. ^a^The analysis did not include people who had not received any comments about their health examination results or had not provided answers to the question about paying attention to one's health. ^b^Independent variables were age, marital status, self-rated health, outpatient visits and one of the occupational class variables. ^c^Independent variables were age, marital status, self-rated health, outpatient visits and all occupational class variables. shows the odds ratios for paying attention to one's health associated with each occupational class adjusted by age, marital status, self-rated health, outpatient visits, and other occupational class variables among male and female employees. The analysis did not include people who had not received any comments about their health examination results or had not provided answers to the question about paying attention to one's health. Employment type and occupation did not vary significantly. The odds ratio was significantly higher for men in companies with 1,000 or more employees than those with 1--29 employees, and significantly lower for women in companies with 300--999 employees than those with 1--29 employees.

[Table 4](#tbl_004){ref-type="table"}Table 4.Odds ratios for receiving health guidance associated with occupational class among male and female employeesOccupational classMale employees^a^Female employees^a^NNo. of cases (%)Odds ratio and 95% CINNo. of cases (%)Odds ratio and 95% CIModel 1^b^Model 2^c^Model 1^b^Model 2^c^Employment typePermanent worker2,2661,267 (55.9)1.001.00515298 (57.9)1.001.00Temporary/contract worker196102 (52.0)0.650.480.890.710.520.9813790 (65.7)1.270.851.911.270.841.92Part-time worker6933 (47.8)0.650.391.070.870.521.46414236 (57.0)0.750.571.000.810.591.10Other1710 (58.8)0.930.342.521.060.382.91105 (50.0)0.560.162.000.700.192.64Company size1--29 employees319153 (48.0)1.001.00223129 (57.8)1.001.0030--299 employees727363 (49.9)1.080.821.411.090.831.42380210 (55.3)0.930.661.300.860.611.23300--999 employees404233 (57.7)1.501.112.031.501.112.0512975 (58.1)1.090.691.710.980.611.551,000 or more employees757462 (61.0)1.741.322.281.681.282.22224136 (60.7)1.220.831.801.130.761.68Civil service341201 (58.9)1.471.072.021.431.031.9912079 (65.8)1.380.862.221.300.782.15OccupationProfessionals and technicians732409 (55.9)1.001.00256147 (57.4)1.001.00Managers406273 (67.2)1.461.131.901.371.051.78158 (53.3)0.980.342.841.040.353.06Clerks325187 (57.5)0.970.741.270.930.711.23296188 (63.5)1.380.971.971.491.032.14Sales and service workers549270 (49.2)0.740.590.930.760.600.96343199 (58.0)0.920.651.291.100.741.62Production workers488271 (55.5)0.990.791.261.060.831.3512471 (57.3)0.870.551.361.030.641.67Other4819 (39.6)0.520.280.960.570.311.054216 (38.1)0.380.190.750.430.210.86CI: Confidence interval. ^a^The analysis did not include people who had not received advice regarding health guidance or had not provided answers to the question about receiving health guidance. ^b^Independent variables were age, marital status, self-rated health, outpatient visits and one of the occupational class variables. ^c^Independent variables were age, marital status, self-rated health, outpatient visits and all occupational class variables. shows the odds ratios for receiving health guidance associated with each occupational class adjusted by age, marital status, self-rated health, outpatient visits, and other occupational class variables among male and female employees. The analysis did not include people who had not received advice regarding health guidance or had not provided answers to the question about receiving health guidance. There were no significant differences between employment types. The odds ratio was significantly higher for men working in companies with 300--999 and 1,000 or more employees than those working in the smallest companies (1.50 and 1.68). Compared with professionals and technicians, the odds ratios were significantly higher for managers (1.37), and significantly lower for sales and service workers (0.76) among men, and significantly higher for clerks (1.49) among women.

[Table 5](#tbl_005){ref-type="table"}Table 5.Odds ratios for visiting a medical institution associated with occupational class among male and female employeesOccupational classMale employees^a^Female employees^a^NNo. of cases (%)Odds ratio and 95% CINNo. of cases (%)Odds ratio and 95% CIModel 1^b^Model 2^c^Model 1^b^Model 2^c^Employment typePermanent worker1,7131,130 (66.0)1.001.00588407 (69.2)1.001.00Temporary/contract worker173126 (72.8)1.010.681.501.050.701.5711585 (73.9)1.210.751.941.220.751.98Part-time worker6338 (60.3)0.750.421.350.800.441.45455333 (73.2)1.040.771.401.050.761.45Other1511 (73.3)1.330.374.751.320.364.84139 (69.2)1.030.293.600.950.273.36Company size1--29 employees269173 (64.3)1.001.00257196 (76.3)1.001.0030--299 employees578381 (65.9)1.040.741.461.060.751.49397262 (66.0)0.580.400.840.590.410.86300--999 employees320215 (67.2)1.130.771.641.160.791.70156111 (71.2)0.770.481.250.790.491.271,000 or more employees527357 (67.7)1.260.901.781.300.911.84219154 (70.3)0.740.481.140.730.471.13Civil service270191 (70.7)1.320.881.961.380.912.10142111 (78.2)1.150.691.911.150.671.97OccupationProfessionals and technicians539350 (64.9)1.001.00330230 (69.7)1.001.00Managers310226 (72.9)1.150.811.611.130.801.601510 (66.7)0.790.252.530.800.252.59Clerks244163 (66.8)0.900.631.280.870.611.24310222 (71.6)1.070.741.531.100.761.59Sales and service workers434279 (64.3)0.880.651.180.910.671.22346252 (72.8)1.000.701.421.070.721.59Production workers395257 (65.1)1.060.791.441.140.831.5512886 (67.2)0.660.411.050.770.471.26Other4230 (71.4)1.580.743.361.670.773.594234 (81.0)1.610.693.731.650.703.92CI: Confidence interval. ^a^The analysis did not include people who had not received advice regarding visiting a medical institution or had not provided answers to the question about visiting a medical institution. ^b^Independent variables were age, marital status, self-rated health, outpatient visits and one of the occupational class variables. ^c^Independent variables were age, marital status, self-rated health, outpatient visits and all occupational class variables. shows the odds ratios for visiting a medical institution associated with each occupational class adjusted by age, marital status, self-rated health, outpatient visits, and other occupational class variables among male and female employees. The analysis did not include people who had not received advice regarding visiting a medical institution or had not provided answers to the question about visiting a medical institution. There were no significant differences between employment types and occupations. Women in companies with 30--299 employees were significantly less likely (odds ratio of 0.59) to visit a medical institution than those in companies employing 1--29 people.

Discussion {#s4}
==========

We observed significant associations between receiving a health examination and occupation, employment type and company size among both male and female employees. Similar observations have been reported by previous studies[@r6],[@r7],[@r8]^)^. In the 2012 Survey on State of Employees' Health conducted by the Ministry of Health, Labour and Welfare of Japan, the proportion of employees receiving health examinations provided by their employer varied widely by occupation, employment type and company size[@r9]^)^. For example, the proportion was 94.7% among professionals and technicians and 72.9% for sales and service workers, 94.9% among permanent workers and just 58.9% among part-time workers, and 93.2% in companies with 1,000--4,999 employees compared with 80.2% in companies with 10--29 employees. Our results confirmed that receiving a health examination was associated with occupation, employment type and company size among both male and female employees, adjusting by covariates including age, marital status, self-rated health, outpatient visits, and other occupational factors.

This study found significant associations between company size and receiving health guidance. The proportion of male employees receiving health guidance increased with company size. Information on health guidance in our study was obtained from a question asking if respondents had "received health guidance on improvement of lifestyle behavior from health experts (medical doctors, public health nurses, managerial dieticians, or others)." Such health guidance may differ from the Specific Health Guidance provided via the nationwide lifestyle intervention program in Japan[@r5]^)^. Japan's Industrial Safety and Health Act and related regulations mean that industrial health professionals are appointed in all workplaces with 50 or more regular employees[@r15]^)^. The employees in these companies can therefore obtain health guidance from health professionals in their workplace. This may explain the association between receiving health guidance and company size observed among male employees. A similar association was observed among female employees, but not at significant levels. It is possible that for women, receiving health guidance might be affected by other factors apart from company size, but these factors are unknown.

We also found significant associations between occupation and receiving health guidance among both male and female employees. Compared with professionals and technicians, a higher proportion of male managers and female clerks received health guidance. These findings might be associated with sex differences in working conditions and roles in work and family[@r16]^)^. Further studies are warranted to explore this issue in greater depth.

This study had some limitations. The data used were from a self-administered questionnaire survey[@r13]^)^. However, as data were drawn from a large-scale national survey, the sample was likely to be nationally representative of employees. As non-responses were not available in our analysis, the results might be biased. The questions used were limited, and the reasons for not doing any of the actions related to health examinations were not available[@r13]^)^. Although the behavior "paying attention to one's health" might include actions relating to "improvement of lifestyle behavior" which was included in the question about receiving health guidance, this was unclear. The classifications used were limited, and the classification of a company size of 0--49 employees was not available. The adjusted factors were drawn from previous studies, and included age, marital status, self-rated health and outpatient visits[@r8], [@r10], [@r14], [@r17]^)^. It might have been helpful to add other factors (e.g. income and education), which may also have an influence[@r14], [@r18]^)^. It may also be important to consider the other current health status and past medical history in further studies. Possible residual confounding cannot be ruled out in the present study.

In conclusion, our results confirmed that receiving a health examination was associated with occupational factors, and suggested that receiving health guidance as a result of health examination results was associated with occupation and company size.
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